I. Introduction
Education is a basic objective of development and an important end in itself. It is essential for a satisfying and rewarding life. Education is fundamental to the broader notion of expanded human capabilities that lie at the heart of the real meaning of development. In other words, any development efforts that lack education foundation is faulty. Todaro and Smith (2009) observed that education plays a key role in the ability of a developing country to absorb modern technology and to develop the capacity for self-sustaining growth and development. Oxford advanced learners dictionary defines education as "a process of teaching, training and learning, especially in schools or colleges, to improve knowledge and develop skills." Accounting education can therefore be defined as the process of teaching, training and learning to improve knowledge and develop skills in accounting.
The importance of having a sustained programme for improving audit and Accounting Education in Nigeria cannot be over emphasized. Porwal (2006) noted that "accounting has developed over the years from the art of recording, classifying and summarizing of economic events, to become a service activity, a descriptive and analytical discipline and an information system". Accounting today is the language of business, and business has gone global, breaking the barriers of national boundaries. Therefore, if accounting must continue to be the language of business, it has to move at the same pace with business and accounting graduates. The needs of users of financial information are varied and dynamic. International business and investments are based on the credibility, reliability, truth and fairness of financial information provided to local and cross border investors. The auditing and accounting profession is relied upon to input these qualities to the financial information either as employees of the business organizations or as external auditors. Except the accountants are well educated, trained and imbued with the desire to learn, they may not be able to cope with the challenges of the modern and dynamic business world. Concerned about the quality of accounting graduates and other disciplines is on the rise in Nigeria. It comes at a time of growing recognition of the potentially powerful role of tertiary education for growth, and it is a natural response to public or employers perception that educational quality is being compromised in the effort to expand enrollment in recent years. It is also timely because of the growing complaints by employers that graduates are poorly prepared for the workplace and increasing competition in the higher education for market places as numerous private and transnational providers enter the scene. Thus, the study intends to find out the quality of accounting to see if their graduates meet the skills requirements needed by the employers in Nigeria.
attempt to define and measure it are now major issues for higher education in many countries (Frazer (1992) as quoted in Willis and Taylor 1999) .
Quality in higher education
It is necessary to determine what quality means to a particular set of customers and to design unique process to improve their satisfaction. Education is a service where the customer expresses satisfaction and dissatisfaction about school services and instructions. According to Menteru (2007) quality is defined as "fitness for purpose" that is, meeting or conforming to generally accepted standards. Quality implies a relative measure of inputs, processes, output or learning outcomes. Institutions, founders, and the public need some methods for obtaining assurance that the institution is keeping its promises to its stockholders. This is the primary goals of quality education. Students are said to be the primary customers of higher educational institutions. According to the survey carried out by Owlia and Aspinwall (1996) , students received the highest rankings in terms of customer priority, followed by employers, society, faculty and facilities. Robinson, Poling, Akers, Galvin, Artzt and Allaire (1991) however, believe that the business community is the ultimate customer of the university's product. Hubbard (1994) resolved this conflict by considering an intermediate customer and the business community as the ultimate customer of the university's product. Referring to the employers as the customer, understanding the personal needs of business employers are necessary to make that assessment and enhance the quality of higher education graduates.
Overview of company's needs
Businesses require a broad blend of technical and strategic skills (Sheridan, 1993) . Hence, there is no general consensus about what skills are needed by businesses and who possesses those skills (Cappelli, 1992) . To solve this problem, several institutions have established a standard and routine procedure to survey businesses that hire their graduates (Rau, 1995). Schmidt (1991) conducted a survey and provided a list of nontechnical skills required from business graduates as creativity, communications, ethics entrepreneurship, globalization, information technology, interpersonal skills and problem solving. Levenburg (1996) supported the findings of the study by observing that problem analysis skills ranked high, along with oral communication, written communication, honesty and integrity, decision-making skills, reliability, self-initiative, computer skills, and leadership skills. The recent explosion of information technology, i.e internet usage clearly indicates the increasing importance on computer skills. A study by Hammond, Hartman and Brown (1996) reveals a surprisingly low percentage of college courses that require the study to work on computer-based applications despite the fact the businesses routinely rely on computer support to handle real-world operations. American Assembly of Collegiate schools of Business (AACSB) (1993) as quoted in Willis and Taylor (1999) strongly encouraged business schools to include written and oral communications as an important characteristic and provide coverage of ethical and global issues as well as the influence of political, social, legal and regulatory, environmental and technological issues.
Cook and finch (1994) surveyed which quality is viewed as most important to accounting recruiters. Their sample consisted of 2,000 randomly selected accounting employers representing public accounting, industry, government and education sectors. The study revealed that the most important quality in a potential employee is educational background, prior-work experience, training potential or others. The others included qualities such as peoples' skills, involvement in campus activities, strong managerial potential, intelligence, personality, common sense, ability to think and act decisively and ability to meet the demands of the profession. Oliver, Que, Farinacci, and Garland (1996) sited in Noor, Elham, Bahrain and Manaf (2000) surveyed the preferences of employers for the background of entry-level accountants. The results of the study revealed some deficiencies in accounting graduates' background qualifications. The areas included verifying computations by hand, and job and internship experiences, especially the ones involving computers. Many critics contend that higher education falls short in meeting the job requirements of industries. Parry, Ruthford, and Merrier (1996) observed that colleges and universities have been criticized for several shortcomings. A major criticism is that business schools put too much emphasis on analytical problem solving without regard to the practical implications of managerial actions and decisions. Businesses have also been critical of the lack of curriculum breadth and teaching quality. Maybe an even more important criticism is that too many colleges and universities have shifted from teaching students how to think to teaching what to think. Teaching the skills of logical analysis and systematic use of evidence so that students are able to examine ideas critically with factual information has been replaced by emotional interpretation constructs that are not based on reality (Sowell (1997) as quoted in Willis and Taylor (1999) ). As a result, college graduates who enter the job market may have biased expectations about the level of performance required by industries. More specifically, businesses complain that too many students put their personal career before the goal of the organization (Hotch, 1992 ). This should not be unexpected given the changing employment environment of the present economy.
Higher education should continually seek feedbacks from corporate friends to know how to adjust academic programs to meet changing job market requirements (Hotch, 1992) . They should create a niche that exploits a unique strength to achieve a regional, if not a national reputation. This type of focusing is fundamental to every quality management programme.
Quality Assurance in Accounting Education in Nigeria
Business education involves teaching students the fundamentals, theories, and processes of business. Education in this field occurs at several levels. Secondary and higher education typically prepares students for an occupation in business or a business-related field, or a teaching career in academic. At the graduate school level, students can seek a variety of specific degrees, most often Master in Business Administration (MBA). Students pursuing postgraduate degrees usually have some prior business experiences. In Nigeria there are numerous institutions, which are providing business education including public and private universities.
Measuring the quality of education
According to Okebukola (2006) , quality of education can be measured based on several criteria like: 1. market demand of graduates 2. admission in foreign universities 3. research and publications 4. credit transfers 5. affiliations
II. Methodology
The research design adopted in this study was survey research design. Population, Sample and sampling procedure The population consisted of all private and public companies respectively (Nigeria Stock Exchange). The sample population was made up of 225 and 125 private and public firms respectively. Seventy (70) respondents from both the private and the public sectors were randomly drawn from Edo, Delta, Anambra, PortHarcourt and Oyo states, giving a total sample population of 350 respondents.
Instrument for data collection
Copies of a well-structured questionnaire were used to elicit information from respondents. A pilot survey was conducted to test the validity and relevancy of the data collection instrument, with five companies. Validity of the instrument was based on the face and content values. Five point likert type scale consisting of 19 questions was used. Four hundred (400) copies of questionnaire were administered. Three fifty (350) copies were retuned. Fifty (50) copies were wrongly completed and so were totally removed from the study. Section A had four items on personal information of each of the respondents. Section B had nineteen items designed after the likert scale. The items elicited responses on attitude of employers from both the private and public companies on the quality of accounting graduates.
Methods of Data Analysis
The data collected were analyzed using simple frequencies, percentages rated mean and mean rankings. The frequencies were computed by tallying the number of responses to each variable. The percentage response to each variable was computed by dividing the frequencies with the number of respondents to the variable. The 5-point likert scale for the positively and negatively worded items was assigned numeric values as follows: Reasonable extent (RE) = 5 Considerable extent (CE) = 4 Moderate extent (ME) = 3 Little extent (LE) = 2 Negative or no extent (N/NE) = 1 The normative mean of the above scale was computed by adding the values of the response items on the 5-point Likert scale i.e 5+4+3+2+1= 15 and divided by 5 to give a value of 3. The weighted score was completed by first multiplying the number of response to each variable, with the rated response values on the 5-point Likert scale and then summed up. The calculated weighted mean values were obtained by dividing the weighted score values by the number of respondents. Based on a rated mean of 3, variables with mean values less than 3 were rejected while variables with mean values equal to and above 3 were accepted. The hypotheses were tested using the students' t-test at 95% level of significance with the aid of MINITAB student statistical software.
III. Result Presentation and Discussion
The section below shows the presentation of results according to the research questions and hypotheses and the discussion of the results obtained from the study. Table 1 below shows the distribution of sampled companies by type. From the table, the private companies constitute a greater majority (65.71%) of companies in the area as compared to public companies, which constitute only 34.29%. Source: Field Survey Data, (2013).
Distribution of the companies by types

Research Question 1:
What is the public and private sectors perception of the quality of accounting graduates for skill requirements as produced by educational institutions? The above table shows the difference between the private and public employers perception of the quality of accounting graduates as produced by educational institutions. Based on the mean rating of 3.00, the table shows that the companies perceived the graduates as possessing good personal attitude, general knowledge to job performance, computer knowledge, written communication skills and ability to manage projects. Lack of knowledge to carryout teamwork and motivation was
Research Question 2:
What are the skills most vital to accounting graduates as needed by employers? From table 4 above, the first five skills with highest mean scores are appearance of accounting graduates, written communication, computer knowledge, lack of work based experience and ability to perform assigned task. Three skills with lowest mean scores are lack of knowledge in accounting procedures and principles, lack of initiatives and other related discipline. From these findings, it shows that some higher educational institutions do not seem to prepare graduates with all skills required by employers in the business world.
Research Hypotheses Hypothesis 1 H o1 :
There is no significant difference between private and public employers' perceptions of the quality of accounting graduates. The table above represents variables on employers' perception of quality of accounting graduates. All the variables (1-6) have p-value less than 0.05. The null hypothesis for the variable was therefore rejected and the alternative accepted i.e., there is significant difference between private and public employers' perception of quality among accounting graduates.
Hypothesis 2 H o2 :
There is no significant difference between the quality of accounting graduates needed by the private and public employers in Nigeria. The table above shows variables on employers' perception of quality of accounting graduates needed by private and public company in Nigeria. The variables 1-2 have p-value of 0.002 and 0.001, which are less than 0.05. The null hypothesis for variables was rejected and the alternative accepted, i.e. there is significant difference between the quality of accounting graduates needed by the private and public employers in Nigeria.
Hypothesis three: H o3 :
There is no significant difference between the skills that are most vital to accounting graduates as perceived by the private and public employers. The table above shows variables on differences between the skills that are most vital to accounting graduates as perceived by the private and public employers. The variables 1-5 have p-value of less than 0.05 while variable 6 p-value of greater than 0.05. Therefore, the null hypothesis is rejected based on variables 1-5 and the alternative accepted, i.e. there is significant difference between the quality of accounting graduates needed by the private and public employers in Nigeria. Based on variable 6, the null hypothesis can be accepted and the alternative rejected i.e. there is no significant difference between the quality of accounting graduates needed by the private and public employers in Nigeria.
IV. Discussion of findings
The finding from the study reveals that five top skills that show the highest mean score are appearance of accounting graduates, work based experienced, ability to perform assigned task, ability to written communication and three skill with lowest mean scores are lack of knowledge as per accounting procedures and principles, lack of initiative and other related discipline, which shows that higher education institution do not seems to prepare accounting graduates with skills required by business. The finding shows that today's accounting graduates are computer literate that is they are well equipped with computer knowledge and moreso the accounting graduates appearance is reasonable and have experience in ability to perform tasks and written communication. Further more the finding also reveal three skills with lowest mean scores. There are lack of knowledge as per accounting.
Secondly, the study also revealed that institution do not provide the skill that most vital to accounting graduate by employer i.e variables 1-5 shows there is significant different between employers' perception from the private and public company toward higher education institution preparedness in providing graduate with all the skills needed by employers, variable 6 shows there is no significant difference between the quality of accounting graduates needed by the private and public employers in Nigeria. The study supported Rosamath against the one found in the difference may be due to the lack of Nigerian commitment among higher education institution to revise and update changes in the business environment and requirements. The study also investigates to identify the employers' perception towards the quality of accounting graduates from public and private higher education institutions. The respondents under the private company show, 2.60% while under the public company show 4.10% perceived that there are quality differences among the accounting graduates. This may due to lack of knowledge as per accounting principles and procedure, ability to perform assigned tasks and knowledge of other related discipline. This study revealed further affirmed of the study of Rosmawati (2000) and against with the found in Wallis and Taylor (1999) stating the difference may be due to lack of commitment among Nigeria Higher Institution to revise and update their curriculum to reflect the rapid changes in the business environment and requirements. Bennis and Toole (2009) revealed that generally accounting curriculum needs to be update; the findings supported further researchers findings such as Rosmawati (2000) and Azizi, Elham, Bahrain & Manaf (2000) .
Thirdly, the study also investigates to identify the employers' perception toward the quality of accounting graduates from public and private higher education institution. The respondents under the private company show 2.6% while under the public company show 4.10% thereby perceived that there are quality differences among the accounting graduates, this may be due to lack of knowledge as per accounting principle and procedure, ability to perform assigned task and knowledge of other related discipline. this study revealed further affirmed of the study of Ranasingle (1992) and Lindsay (2002) who acknowledged that a gap still exist between the level of skills acquired by accounting graduates and the entry level work requirement. In the field work, the result is also similar with that of Ahmed (2006) who reported that the emergence of skill gap in the employer/graduates interface in giving extra pressure on doubts in employers and Accounting education graduates interface in the Nigeria labour market. Senior (2009) also revealed that globalization and economic recession are introducing extra pressure on accounting education graduates in relation to the large number of job losses around the world.
V. Conclusion
The study attempted to find out quality of accounting graduates as perceive by the employers in Nigeria. Five tops skills with different mean score were appearances of Accounting graduates, written communication, computer knowledge, lack of work based experience and ability to perform assigned tasks. The study also review the weakness mean score that is lack of knowledge as per accounting procedure and principles. Lack of initiatives and other related discipline. Furthermore, the study also investigate whether the institution provide the skills that are most vital to accounting graduates which show there is significance difference between the employers perception for both private and public company toward quality of Accounting graduates, that is some of higher education institution do not seem to prepare graduate with all skills requirement by business. The major conclusion of the study is that Nigerian have expressed concern about the need to improve quality of tertiary institutions, the need too reassure the public about the quality of accounting graduates and the importance of ensuring that tertiary education offered and meets acceptable local and intentional standards, and to make a significant contribution to economic growth, hence improve, prepare the Nigerian graduates (Accounting) to meet the skills requirements needed by the employer in Nigeria.
VI. Recommendation
Based on the above conclusion the following recommendations are thereby made. 1. Higher education institution and Agency of education should review Accounting curriculum often that will emphasize on relevant skills and competences. This will help the institution to take vital initiation to review the attributes and skill needed by the accounting graduates. 2. National Universities Commission and other agency should or rub in mind (relationship) with the businesses to get the latest input of the business development any requirement. This can be achieved through educational product and by conducting and developing community training work shop. This is important on the students depend upon their instructors to be current in knowledge of the market place and to provide them with the possible education. 3. Higher education institution should also lengthen the period of practical training to give more exposure to the study of real business world. 4. The future accounting education will have to constantly keep update on new skills needed by the accounting graduates. That is their should be new certificate requirement for future Accounting education teachers which require adequate training. ------------------ 
